
​NOTICE OF MEETING​

​SHEBOYGAN COUNTY BOARD OF SUPERVISORS​

​Sheboygan County Courthouse​
​615 North 6​​th​ ​Street, 5​​th​ ​Floor​

​Sheboygan WI​

​To Observe the Meeting Remotely Dial:​
​(312) 626-6799​

​Enter Meeting ID: 821 2630 9313​
​Passcode:  219074​

​Join Zoom Meeting​
​https://us06web.zoom.us/j/82126309313?pwd=vDYakV9sAgUy9Bsq3MbHwfMIrf2kOU.1​

​WSCS 24/7 live stream: (Subject to WSCS Availability)​
​https://videoplayer.telvue.com/player/Q88UlDYmxPJcLEwBkva9uJNWQzIzRD2W/categori​
​es/1222/stream/441?autostart=false&showtabssearch=true&fullscreen=false​​.​

​TUESDAY, March 17, 2026 at 6:00 P.M.​

​In​​compliance​​with​​Rule​​V​​under​​the​​Rules​​of​​Order​​of​​the​​Sheboygan​​County​​Board​​of​
​Supervisors, as County Clerk of Sheboygan County, I herewith submit the following AGENDA.​

​AGENDA​

​CALL TO ORDER​​– Chairperson Keith Abler​

​CERTIFICATION OF COMPLIANCE WITH OPEN MEETING LAW​

​PLEDGE OF ALLEGIANCE​

​ROLL CALL​

​APPROVAL OF FEBRUARY 17, 2026 JOURNAL​

​CONSIDERATION OF APPOINTMENT BY COUNTY ADMINISTRATOR​
​Treatment Alternatives Diversion Grant Oversight Committee​

​Izayah Schoerner, 1011 N. 8th Street, Sheboygan​
​(Representing Substance Abuse Treatment Provider)​

​PRESENTATION​
​Matt​ ​Strittmater,​ ​Health​ ​&​ ​Human​ ​Services​ ​Director​ ​–​ ​Department​ ​Highlights​ ​&​

​Accomplishments​

​Posted 03/13/2026 @ 3:00 PM​

​1​

https://us06web.zoom.us/j/82126309313?pwd=vDYakV9sAgUy9Bsq3MbHwfMIrf2kOU.1
https://videoplayer.telvue.com/player/Q88UlDYmxPJcLEwBkva9uJNWQzIzRD2W/categories/1222/stream/441?autostart=false&showtabssearch=true&fullscreen=false
https://videoplayer.telvue.com/player/Q88UlDYmxPJcLEwBkva9uJNWQzIzRD2W/categories/1222/stream/441?autostart=false&showtabssearch=true&fullscreen=false


​PUBLIC ADDRESSES​
​As​​of​​the​​preparation​​of​​this​​Agenda​​no​​one​​has​​requested​​to​​speak.​​County​​Board​​rules​​allow​
​interested​ ​persons​ ​to​ ​register​ ​to​ ​speak​ ​until​​5:00​​pm​​on​​the​​Monday​​before​​the​​County​​Board​
​Meeting.​

​LETTERS, COMMUNICATIONS AND ANNOUNCEMENTS​
​Items​ ​introduced​ ​under​ ​this​ ​heading​ ​are​ ​either​ ​referred​​to​​a​​Committee​​for​​action,​​or​​received​
​for information.  No action is taken at this meeting.​

​COUNTY ADMINISTRATOR’S REPORT​
​The​​County​​Administrator’s​​Report​​is​​a​​monthly​​report​​by​​the​​Administrator​​in​​which​​noteworthy​
​activities​​of​​County​​government​​are​​highlighted.​ ​In​​addition,​​the​​Administrator’s​​Report​​presents​
​the​ ​Administrator’s​ ​perspective​ ​on​ ​the​ ​Resolutions​ ​and​ ​Ordinances​ ​being​ ​considered​ ​or​
​introduced​​at​​this​​meeting.​ ​The​​Administrator’s​​Report​​is​​not​​an​​action​​item,​​and​​no​​debate​​or​
​deliberation arises from the Report.​

​CONSIDERATION OF COMMITTEE REPORTS - EXECUTIVE COMMITTEE​
​Resolution​​No.​​23​​(2025/26)​ ​Re:​ ​Resolution​ ​Authorizing​ ​the​ ​Issuance​ ​and​​Establishing​

​Parameters​ ​for​ ​the​ ​Sale​ ​of​ ​Not​ ​to​ ​Exceed​ ​$14,800,000​
​General Obligation Promissory Notes​
​Committee Recommendation: Adopt​
​Signed in Opposition: None​

​CONSIDERATION OF COMMITTEE REPORTS -​​FINANCE COMMITTEE​
​Ordinance​​No.​​15​​(2025/26)​ ​Re:​ ​Amending​ ​Chapter​ ​2​ ​to​ ​Include​ ​the​ ​Circuit​ ​Court​

​Department​
​Committee Recommendation:  Enact​
​Signed in Opposition:  None​

​REPORT OF THE COUNTY ADMINISTRATOR AND THE HUMAN RESOURCES DIRECTOR​
​Re: Report on Elected Officials’ Salaries per Chapter 47​
​(This report is for information only)​

​RESOLUTIONS INTRODUCED​
​Items​ ​introduced​ ​under​ ​this​ ​heading​ ​are​ ​referred​ ​to​ ​a​ ​Committee​ ​for​ ​recommendation.​ ​No​
​formal action is taken at this meeting unless noted.​

​Resolution No.​​24​​(2025/26)​ ​(From Property Committee)​

​Re:​​Approving​​Amendment​​to​​Agreement​​Between​​Sheboygan​
​County​​and​​the​​University​​of​​Wisconsin​​Board​​of​​Regents​
​for​ ​the​ ​University​ ​of​ ​Wisconsin​ ​-​ ​Green​ ​Bay,​ ​Sheboygan​
​Campus​
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​Resolution No.​​25​​(2025/26)​ ​(From Transportation Committee)​

​Re:​​Approval​​of​​Changes​​to​​the​​Rural​​Functional​​Classification​
​System in Sheboygan County​

​Resolution No.​​26​​(2025/26)​ ​(From Transportation Committee)​

​Re: Request for Sustainable Transportation Funding​

​ORDINANCES INTRODUCED​
​Items​ ​introduced​ ​under​ ​this​ ​heading​ ​are​ ​referred​ ​to​ ​a​ ​Committee​ ​for​ ​recommendation.​ ​No​
​formal action is taken at this meeting unless noted.​

​Ordinance No.​​16​​(2025/26)​ ​(From Human Resources Committee)​
​Re:​ ​Amending​ ​Certain​ ​Elected​ ​Officials’​ ​Salaries​ ​(Clerk​ ​of​

​Courts and Sheriff)​

​ADJOURNMENT​

​Respectfully submitted this 13th day of March, 2026.​

​______________________________​
​JON DOLSON, COUNTY CLERK​

​*  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *  *​
​NOTES:​
​Reminder:​ ​Expense​​sheets​​for​​the​​period​​ending​​March​​15,​​2026​​are​​due​​in​​the​​County​​Clerk’s​
​Office no later than Tuesday, March 17, 2026.  You may bring them to the meeting if you prefer.​

​Persons​​with​​disabilities​​needing​​assistance​​to​​attend​​or​ ​participate​​are​​asked​​to​​notify​ ​the​​County​​Clerk’s​​Office​​at​​920.459.3003​
​prior to the meeting so that accommodations may be arranged.​

​3​











 
  

SHEBOYGAN COUNTY 
 
Alayne Krause 
County Administrator 
 

 
 
 
 

TO THE HONORABLE MEMBERS OF THE SHEBOYGAN COUNTY BOARD: 
 

I, Alayne Krause, Sheboygan County Administrator, pursuant to Section 43.05 and 
Ordinance No. 6 (2006/07) of the Sheboygan County Code, having conferred with the 
County Board Chairperson, hereby submit for your confirmation the following appointment to 
the Sheboygan County Treatment Alternatives Diversion Grant Oversight Committee to fill a 
vacancy: 

 
 

 
Izayah Schoerner, 1011 N 8th Street, Sheboygan, WI 53081 

(representing Substance Abuse Treatment Provider) 
 
 

Respectfully submitted this 17th day of March, 2026. 
 
 
 
 
​ ​ ​ ​ ​ ​ _____________________________________ 
​ ​ ​ ​ ​ ​        Alayne Krause, County Administrator 

 
 
Telephone  (920) 459-3103 
 

Administration Building 
508 New York Avenue - Room 311 

Sheboygan, WI  53081-4126 

 
www.SheboyganCounty.com  

 

http://www.sheboygancounty.com


Izayah Schoerner 

1013 Wilson Ave, Sheboygan, WI, 53081 

Mobile: 920-331-1916 | izayahschoerner@gmail.com 

Education & Licensure 
Carroll University – Waukesha, WI 

• Master of Science in Behavioral Health Psychology, Aug 2025 

• Bachelor of Science in Psychology; Minors in Biology & Animal Behavior, May 2023 

• Licensed Professional Counselor – In Training (LPC-IT), Wisconsin, Issued Sept 2025 

Clinical Experience 

Sheboygan County Health & Human Services –  Psychotherapist-In-Training (Jan 2026-Present) 

• Provide individual psychotherapy to high-acuity clients with co-occurring serious 

mental illness and substance use disorders. 

• Facilitate 9 hours weekly of IOP substance use groups utilizing the Matrix Model. 

• Collaborate with interdisciplinary teams and Drug Treatment Court professionals to 

coordinate treatment and recovery planning. 

Professional Services Group – Mental Health & Substance Use Therapist (May 2025 – Dec 

2025) 

• Provide individual & group therapy for mental health and substance use clients. 

Professional Services Group – Therapist Intern (May 2024 – May 2025) 

• Completed 700+ supervised hours, including individual psychotherapy, group 

facilitation, and documentation. 

Rogers Behavioral Health – Behavioral Specialist (Aug 2023 – Aug 2024) 

• Led CBT-based groups for adults & adolescents in residential care. 

• Provided individual sessions and exposure/behavioral activation planning. 

Key Strengths 
• Ability to connect with diverse clients through authentic empathy 

• Utilize humanistic-existential framework to foster client growth and meaning-making 

• Evidence-based practice: CBT, DBT, MI, harm reduction, and Matrix Model 

• Experienced with AODA, justice-involved, and co-occurring populations 





























REPORT ON ELECTED OFFICIALS’ SALARIES

Pursuant to the provisions of Section 47.06 of the Sheboygan County Code of Ordinances, and 
with the support of the Human Resources Committee, we submit this report with our 
recommended salaries and benefits for elected officials for the terms beginning in January 2027.

Salaries. The annual salaries calculated under the terms of the ordinance, to be in effect 
throughout the entire term of each official, would be as follows:

Position 2027 2028 2029 2030
Clerk of Courts $93,581 $96,389 $99,280 $102,259
Sheriff $129,536 $133,422 $137,425 $141,547

Further details of calculations and salaries over past terms are stated in Addendum A.

Benefits. Benefits will be those granted to non-bargaining unit County employees for 2027, as 
listed on Addendum B.

Pursuant to Section 47.06(5) of the Code, the Board may approve the salaries and benefits as 
recommended herein or may approve such other salaries and benefits for these officials as 
deemed appropriate.

Respectfully submitted this 17th day of March, 2026.

                                                                                                                                                                                                                                                                                                                                                                                                                                                                _________________________________________________________________________________________________________________________________________

Alayne Krause David Loomis
County Administrator Human Resources Director

This report of the County Administrator and the Human Resources Director is submitted to the 
County Board.



ADDENDUM A
SALARY HISTORY AND CALCULATIONS

Section 47.06 of the Sheboygan County Code of Ordinances provides a method in which annual 
salaries of the elected officials are to be determined. These annual salaries shall not be modified 
during the term of office thereafter.

The proposed salaries for these officials for the 2027-2030 term are being granted based on the 
average of comparable counties, the average Consumer Price Index-U, and the annual budgeted 
salary increase.

The salaries of these officials since 2023, along with the proposed salaries calculated in 
accordance with the terms of the ordinance (proposed salaries indicated by bold and italics, are 
summarized as follows:

Position 2023 2024 2025 2026 2027 2028 2029 2030
Clerk of Courts $ 82,762 $ 84,831 $ 86,951 $ 89,125 $ 93,581 $ 96,389 $ 99,280 $ 102,259
County Clerk $ 78,378 $ 79,945 $ 83,543 $ 86,049 $ 88,630 $ 91,289
Register of Deeds $ 78,378 $ 79,945 $ 83,543 $ 86,049 $ 88,630 $ 91,289
Treasurer $ 78,378 $ 79,945 $ 83,543 $ 86,049 $ 88,630 $ 91,289
Sheriff $ 112,946 $ 115,769 $ 118,664 $ 121,630 $ 129,536 $ 133,422 $ 137,425 $ 141,547



ADDENDUM B 
BENEFITS

Health Coverage. Health benefit will be available for either family or single coverage. The 
employee will be responsible for the same contributions and coverage as those available to all 
non-bargaining employees. Any and all deductions will be made through payroll deduction with 
pre-tax dollars.

Dental Coverage. Dental benefit will be available for either family or single coverage. The 
employee will be responsible for the same contributions and coverage as those available to all 
non-bargaining employees. Any and all deductions will be made through payroll deduction with 
pre-tax dollars.

Vision Coverage. Vision benefit will be available for either family or single coverage. The 
employee will be responsible for the same contributions and coverage as those available to all 
non-bargaining employees. Any and all deductions will be made through payroll deduction with 
pre-tax dollars.

Retirement Benefits. The cost of this benefit, currently 14.4% for the Clerk of Courts and 21.9% 
for the Sheriff; of which 7.2% is paid by Sheboygan County for the Clerk of Courts and 14.7% for 
the Sheriff, with the remaining being paid by the employee holding each office. Contributions are 
set annually by the Wisconsin Retirement System.

Life Insurance. Life insurance of up to five times the employee’s annual earnings is available 
through the Wisconsin Retirement Fund on a voluntary basis. The County pays a small portion of 
the expense, and the remaining premiums are paid by the employee through payroll deduction. 
Up to $20,000 in coverage for the employee’s spouse and $10,000 for each dependant is also 
available, with premiums paid by the employee.

Flexible Spending Program. Employees may elect to have additional dollars deducted pre-tax to 
cover dependent care expense and unreimbursed medical and dental expense.

Deferred Compensation Program. Employees may elect to defer income by participating in one of 
our two voluntary deferred compensation plans.

Fitness Program. Employees may elect to participate in the fitness program as available to all 
benefit eligible employees.
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