
 

 

NOTICE OF MEETING 
 

HUMAN RESOURCES COMMITTEE 
April 24, 2023     3:30 PM 

 
Administration Building 

508 New York Avenue, Conference Room 302 
Sheboygan WI  53081 

 
Remote Access: +1-216-508-0648 
Meeting ID:  411 062 297# 
Virtual: https://meet.google.com/rma-uxpu-bhz 
 
Members of the Committee may be appearing remotely.  Persons wanting to observe the 
meeting are encouraged to listen remotely. 
 

 
 

*AGENDA* 
 

Call to Order 
Certification of Compliance with Open Meeting Law 
Approval of Minutes – Monday, April 10, 2023 
 
Sheriff Cory Roeseler 

• Consideration of Exception to Donation of Benefit Time Policy 
 
Rocky Knoll Administrator Kayla Clinton 

• Consideration of an Equity Increase for a certain employee 

• Consideration of a Change in Table of Organization to include Vacant Position Request 
for Administrative Assistant 

• Consideration of Vacant Position Request for Limited Term Employee (LTE) 
 
Corporation Counsel Crystal Fieber 

• Review of Year to Date Budget 

• Review of Summary of Previous Months Activities and Hours 

• Review of Claims and Litigation Report 

• Consideration of Ordinance No. __ - Amending Chapter 46 of the County Code of 
Ordinances 

 
County Administrator Alayne Krause  

• Human Resources Department updates and comments 
 
Review and Approve Vouchers 
 
Approval of Attendance at Other Meetings or Functions  
 

https://meet.google.com/rma-uxpu-bhz


 

 

Adjourn 
 
Prepared by: 
Penny Elsner        Edward Procek 
Recording Secretary      Committee Chairperson 
 
 
NOTES:  The Committee welcomes all visitors to listen and observe, but only Committee members and those invited to speak will be 
permitted to speak. 
 

A majority of the members of the County Board of Supervisors or of any of its committees may be present at this meeting to listen, observe 
and participate.  If a majority of any such body is present, their presence constitutes a “meeting” under the Open Meeting Law as interpreted 
in State ex rel. Badke v. Greendale Village Board, 173 Wis. 2d 553 (1993), even though the visiting body will take no action at this meeting. 
 

Wis. Stat. §19.84 requires that each meeting of a governmental body be preceded by a public notice setting forth the time, date, place, and 
subject matter of meeting.  This Notice and Agenda is made in fulfillment of this obligation.  Electronic versions of this Notice and Agenda 
may hyperlink to documents being circulated to members in anticipation of the meeting and are accessible to the public for viewing.  
Additions, subtractions, or modifications of the hyperlinked materials do not constitute an amendment to the meeting agenda unless 
expressly set forth in an Amended Notice and Agenda.  Members of the public are encouraged to check from time to time before the meeting 
to see whether the hyperlinked content has been changed from what was originally posted. 
 

Persons with disabilities needing assistance to attend or participate are asked to notify Human Resources, 920.459.3105 prior to the meeting 
so that accommodations may be arranged. 
 

Posted Friday, April 21, 2023   11:00 AM 



525 North 6th Street, Sheboygan, Wisconsin  53081 

SHEBOYGAN COUNTY SHERIFF’S DEPARTMENT 
OFFICE OF THE SHERIFF 

 
Cory L. Roeseler, Sheriff 

Chad M. Broeren, Inspector 

 
Phone: (920) 459-3112              FAX: (920) 459-4305 

 

To: Human Resources Committee 

 

From: Sheriff Cory Roeseler 

 

Date: April 20, 2023 

 

RE: Donation time for employees 

 

 

Our Department has a deputy who has been with us for almost 4 months.  His wife had a medical 

emergency that required him to care for her.  He has exhausted all of his benefit time.  He is not 

eligible for any donated time from any other employees because our current policy requires that 

you be employed with the County for at least one year before you are eligible. 

 

This is the second time I have come to the Human Resources Committee to ask for this same 

exemption.  I am not sure what the reason is for the required one year of employment. In my 

experience, the time when donation time may be needed most is for new employees that don’t 

have the necessary benefits in case of family medical emergencies.  I am hoping that the 

committee could recommend making an adjustment to the policy. 

 

In recap, I am asking for a waiver for the one-year requirement in order to receive donated 

benefit time for our Deputy who is off to care for his wife as a result of a medical issue.  We have 

already received more than enough interest from our employees to cover all the time he needs to 

be away. 

 

Thank you for your consideration. 

 

 

Sincerely, 

 

 

Cory Roeseler 

Sheriff 































SHEBOYGAN COUNTY      ORDINANCE NO. ______ (2023/24) 1 
 2 
 Re: Amending Chapter 46 of the County Code of Ordinances 3 
 4 
 5 
 WHEREAS, Chapter 46 of the Sheboygan County Code of Ordinances governs the 6 
County’s hiring process; and 7 
 8 
 WHEREAS, upon review of Chapter 46, in light of the current job market, County staff 9 
and the Human Resources Committee have determined it is necessary and appropriate to 10 
streamline the hiring process; and 11 
 12 
 WHEREAS, pursuant to Sheboygan County Board Ordinance No. 1 (2006/07), and 13 
authorized by Wis. Stat. § 83.01, the County Board converted the County Highway 14 
Commissioner position from a two-year term to an indefinite appointment; and 15 
 16 
 WHEREAS, pursuant to Sheboygan County Board Ordinance No. 9 (2013/14), the 17 
County Board renumbered the Highway Commissioner Ordinance from 46.05 to 46.07, and 18 
upon review it has been discovered that the renumbered language was unintentionally omitted 19 
from Chapter 46 during the last update. 20 
 21 
 NOW, THEREFORE, the County Board of Supervisors of the County of Sheboygan 22 
does ordain as follows: 23 
 24 

Section 1. Amending Chapter 46.  Chapter 46 of the Sheboygan County 25 
Code of Ordinances is hereby amended as follows: 26 

 27 
46.01 FAIR EMPLOYMENT AND EQUAL OPPORTUNITY STANDARDS.  It is the 28 

policy of Sheboygan County to recruit and select the most qualified persons for 29 
positions in the County.  In accordance with state law and the guidelines for the 30 
Equal Employment Opportunity Commission, recruitment and selection shall be 31 
conducted in an affirmative manner to ensure open competition and to provide 32 
equal employment opportunity to qualified individuals regardless of age, race, 33 
creed, color, disability, marital status, sex, national origin, ancestry, sexual 34 
orientation, political affiliation, arrest record, conviction record (except as 35 
permitted by statute), membership in the National Guard, state defense force, or 36 
any other reserve component of the military force of the United States or this 37 
State, or use or non-use of lawful products off the employer's premises during 38 
non-working hours, except as otherwise provided. 39 

 40 
46.02 FILLING POSITION VACANCIES. VACANT POSITION REQUESTS.   When a 41 

vacancy exists or is anticipated, the Department Head must complete a Vacant 42 
Position Request ("VPR") before the position may be filled. The VPR shall be in a 43 
format developed by the Human Resources Department and shall include:  (a) the 44 
program(s) or programs that are served by the position including any priority 45 
attributed to such programs, (b) the likely costs associated with filling the position 46 
including the extent to which such costs are included in the current year's expense 47 
budget; and (c) (b) the rationale for filling the position rather than keeping the 48 
position vacant (either temporarily or permanently), reassigning staff, utilizing 49 
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limited term employees, or other options,  including the possible effect on 50 
revenues as well as the effects on County services that may result. (c) the likely 51 
costs associated with filling the position, and (d) confirmation that the position is 52 
included in the Department’s approved budget.  53 

 54 
46.03 APPROVALS.  If the Department Head determines that the position should be 55 

filled, he or she shall submit the VPR to the Liaison Committee.  If the Liaison 56 
Committee approves filling the position, it shall be submitted to the Human 57 
Resources Committee.  The Human Resources Department.  Non-exempt 58 
positions require Liaison Committee approval, while exempt positions also require 59 
Human Resources Committee approval.  The Human Resources Committee may 60 
grant "blanket" approvals to particular positions or classifications for particular 61 
periods of time, and if it does so, approval shall be considered granted with 62 
respect to vacancies falling within the terms of such blanket approvals without 63 
requiring further action by the Committee. 64 

 65 
46.043 LIMITED-TERM EMPLOYEES.  Department Heads may hire limited-term 66 

employees ("LTEs") on an emergency basis for a period of time not to exceed 67 
three (3) weeks, or for a period of time greater than three (3) weeks provided the 68 
position was part of the Department’s approved budget, with a VPR approved by 69 
the Human Resources Director. unless otherwise directed by their Liaison 70 
Committee.  A Department Head who wishes to hire an LTE for a position which 71 
was not part of the approved budget for a period of time greater than three (3) 72 
weeks must submit a VPR with an identified source of funding to the Liaison 73 
Committee and to the Human Resources Committee for approval before hiring.  74 
No LTE will be hired for a period of time exceeding twelve (12) consecutive 75 
months., unless approved by the Liaison Committee. 76 

 77 
46.054 FILLING VACANT POSITIONS WITHOUT CHANGES.  When a position on the 78 

Table of Organization becomes vacant, and the Department Head wishes to fill 79 
the position, and the position was funded in the Department's annual budget, and 80 
the Department Head does not wish to retitle, reclassify, or otherwise change the 81 
position as it exists on the Table of Organization, the Department Head with the 82 
approval of the Liaison Committee, is empowered to do so, provided the 83 
Department Head completes a Vacant Position Request (“VPR”) and such VPR is 84 
approved by the Human Resources Director.  The Human Resources Director 85 
may grant "blanket" approvals to particular positions or classifications for specific 86 
periods of time.  The Department Head shall provide routinely notify the VPR to its 87 
Liaison Committee of approved VPRs.  such reports to the Human Resources 88 
Department as may be required by the Human Resources Committee and 89 
developed by the Human Resources Department.  The reports shall include: 90 

 91 
a) confirmation that the position is funded in the current year's Departmental 92 

expense budget; 93 
b) the Department Head's receipt of the rationale for filling the position rather than 94 

keeping the position vacant either temporarily or permanently; 95 
c) the Department Head's receipt of the rationale for filling the position rather than 96 

reassigning staff, autonomy, or utilizing limited term employees, or other options. 97 
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d) a copy of the Liaison Committee minutes reflecting approval of refilling the 98 
position. 99 

 100 
46.065 FILLING VACANT POSITIONS WITH CHANGES.  When a position on the Table 101 

of Organization becomes vacant, and the Department Head wishes to fill the 102 
position in circumstances where the position was not funded in the Department's 103 
current budget, or the Department Head wishes to retitle, reclassify, or otherwise 104 
change the position, the Department Head shall seek a change to the Table of 105 
Organization under the provisions of Chapter 40 of this Code prior to submitting a 106 
VPR. 107 

 108 
46.06 ELECTION APPOINTMENT OF HIGHWAY COMMISSIONER. Pursuant to Wis. 109 

Stat. § 83.01(2), the County Board shall elect a County Highway Commissioner 110 
for an indefinite term of office shall be appointed by the County Administrator for 111 
an indefinite term of office. Pursuant to Wis. Stat. § 83.01(1)(c), the County Board 112 
elects to waive confirmation of the appointment. 113 

 114 
 115 

Section 2. Effective Date.  The herein Ordinance shall take effect upon 116 
enactment. 117 

 118 
 119 
 Respectfully submitted this 16th day of May, 2023. 120 
 121 
 122 

HUMAN RESOURCES COMMITTEE 123 
 124 
 125 

              126 
Edward J. Procek, Chairperson   Thomas Wegner, Vice-Chairperson 127 
 128 
              129 
Christian Ellis, Secretary    Kathleen Donovan, Member 130 
 131 
              132 
       Carl Nonhof, Member 133 
 134 

Opposed to Introduction: 135 
 136 
              137 
 138 
 139 
Countersigned by: 140 
 141 
 142 
       143 
Vernon Koch, Chairperson 144 
 145 
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