NOTICE OF MEETING
SHEBOYGAN COUNTY HEALTH & HUMAN SERVICES COMMITTEE
February 7, 2023 8:30 AM

Health & Human Services Building
1011 North 8" Street
Sheboygan Wi
Room 372

Members of the Committee may be appearing remotely. Persons wanting to observe the meeting are
encouraged to listen remotely.
Everyone is welcome to wear a face mask in Sheboygan County Facilities.

To observe the meeting remotely dial (312) 626-6799 or click on the following link:
https://usO6web.zoom.us/j/87107418873?pwd=eGI2UzdnOVIRalhoQUk2RGdKOE9YQT09
Meeting ID: 871 0741 8873
Passcode: 940315

* AGENDA *

Call to Order and Introductions
Certification of Compliance with Open Meeting Law
Approval of Minutes for January 17, 2023

Announcements and Correspondence
Public Comment (Public may speak up to three minutes each on topics relevant to the agenda.)

Health & Human Services Director Report — Matt Strittmater
The Department Head Report is a summary of key activities. No action will be taken by the Health
& Human Services Committee resulting from the report unless it is a specific item on the agenda.

Public Health Manager Report — Starrlene Grossman
The Public Health Manager Report is a summary of key activities. No action will be taken by the
Health & Human Services Committee resulting from the report unless it is a specific item on the
agenda.

Child & Family Services Manager — Sarah Mueller
Discussion of Caseworker Contact Recognition Letter from the Wisconsin Department of Children &
Families

Health & Human Services Director — Matt Strittmater

Consideration of Information Technology Table of Organization Change that would affect Health &

Human Services

Consideration of Corporate Counsel Table of Organization Change that would affect Health &

Human Services

Consideration of a Change in the Table of Organization
Consideration of Vacant Position Request — Senior Public Health Professional (Psychotherapist)
Consideration of Vacant Position Request — Senior Human Services Professional (Crisis Care
Manager)

ADRC & Operations Manager — Michelle Acevedo
Consideration of Vacant Position Request — Human Services Professional — Protective Services
Specialist (Adult Protective Services)


https://us06web.zoom.us/j/87107418873?pwd=eGl2UzdnOVlRalhoQUk2RGdkOE9YQT09

Behavioral Health Manager — Jackie Moglowsky
Consideration of Vacant Position Request — Senior Public Health Professional — Psychotherapist
Consideration of an Out-of-State Travel Request (National Association of Drug Court Professionals
NADCP) Conference for five employees to attend in Houston, Texas in July, 2023.

Public Health Manger — Starrlene Grossman
Consideration of Vacant Position Request — Human Services Assistant — Public Health Aide (PT)

Review and Approve Vouchers
January 1, 2023 — January 14, 2023
January 15, 2023 — January 28, 2023

Approval of Attendance of Members at Other Meetings or Functions
Reports on Meetings Attended

Adjournment

Next Scheduled Meeting will be February 21, 2023 at 8:30 AM

Prepared by:

Wendy Gorges Curt Brauer
Recording Secretary Committee Chairperson

Posted: 2/3/23 3:15 PM

NOTE: Persons with disabilities needing assistance to attend or participate are asked to notify the Health & Human Services
Department by calling (920)-459-4326 prior to the meeting so that accommodations may be arranged.

A majority of the members of the County Board of Supervisors, or any of its committees, may be present at this meeting to listen,
observe, and participate. If a majority of any such body is present, their presence constitutes a "Meeting" under the Open Meeting
Law as interpreted in State ex rel. Badke v. Greendale Village Board, 173 Wis. 2d 553 (1993), even though the visiting body will
take no action at this meeting.



SHEBOYGAN COUNTY HEALTH & HUMAN SERVICES COMMITTEE MINUTES

Health & Human Services Building
1011 North 8" Street
Sheboygan WI
Room 372

January 17, 2023 Called to Order: 8:30 AM Adjourned: 9:08 AM

MEMBERS PRESENT: Supervisor Curt Brauer, Supervisor Bill Goehring, Supervisor Marilyn
(in person) Montemayor, Supervisor Rebecca Clarke
Citizen Members Jeanne Kliejunas and Larry Samet

MEMBERS PRESENT: Supervisor Wendy Schobert

(via Zoom)

MEMBERS ABSENT: Supervisor James Coulson, Citizen Member Diane Oppeneer

ALSO PRESENT: Matthew Strittmater, Sarah Mueller, Starrlene Grossman, Michelle

(in person) Acevedo, Jackie Moglowsky, Tim Gessler, Todd Richter, Wendy Gorges

Chairperson Brauer called the meeting to order at 8:30 AM.

The Chairperson certified compliance with the open meeting law. The notice was posted at 8:15 AM
on January 16, 2023.

Approval of Minutes for January 3, 2023
Supervisor Goehring moved to approve the minutes. Supervisor Montemayor seconded. Motion
carried with no nay votes.

Announcements and Correspondence
Public Comment — No public comment was made.

Health & Human Services Director Report — Matt Strittmater
The Department Head Report is a summary of key activities. No action will be taken by the Health
& Human Services Committee resulting from the report unless it is a specific item on the agenda.

Public Health Manager Report — Starrlene Grossman
The Public Health Report is a summary of key activities. No action will be taken by the Health &
Human Services Committee resulting from the report unless it is a specific item on the agenda.

Veterans Service Officer — Todd Richter
Veterans Service Commission 2022 Fourth Quarter Report
Discussion on Wisconsin Department of Veterans Affairs, County Veterans Service Office Grant
Application

ADRC & Operations Manager — Michelle Acevedo
Presentationon 2022 Transportation Ridership

Economic & Child Support Manager — Tim Gessler
Consideration of Vacant Position Request — Human Services Specialist — Child Support
Supervisor Goehring moved to approve the request. Supervisor Montemayor seconded. Motion
carried with no nay votes.



Behavioral Health Manager — Jackie Moglowsky
Consideration of Vacant Position Request — Human Services Professional — Community Services
Specialist
Supervisor Montemayor moved to approve the request. Citizen Member Kliejunas seconded.
Motion carried with no nay votes.

Review and Approve Vouchers
December 18, 2022 — December 31, 2022
Supervisor Goehring moved to approve the vouchers. Citizen Member Kliejunas seconded. Motion
carried with no nay votes.

Approval of Attendance of Members at Other Meetings or Functions
Reports on Meetings Attended
No other meetings were attended by committee members.

Adjournment
Supervisor Montemayor moved to adjourn the meeting. Supervisor Clarke seconded. Motion
carried with no nay votes. Meeting adjourned at 9:08 AM.

The next scheduled meeting will be February 7, 2023 at 8:30 AM.

Marilyn Montemayor, Committee Secretary

Wendy Gorges
Recording Secretary
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January 12, 2023

Matt Strittmater, Director
Sheboygan County HHSD
1011 North 8t Street
Sheboygan, W1 53081

Dear Matt,

The Department of Children and Families wants to recognize your agency’s successful
efforts at completing and documenting caseworker contacts for children in out-of-home
care. The efforts of your staff have directly contributed to Wisconsin exceeding the
federal requirement that at least 95% of children in out-of-home care have face-to-face
contact with a caseworker at least once a month.

As one of the highest performing counties statewide, Sheboygan County demonstrated
the exceptional performance of 99.58% for FFY 2022.

As you know, research indicates that regular face-to-face contacts with children by the
caseworker are essential to meeting the safety and permanency goals established in
the case plan and achieving positive outcomes for children and families. The federal
requirement to document contacts with children is based upon the importance of
caseworker contacts with children to ensure the safety and well-being of children while
in out-of-home placement. Staying current with case documentation also keeps the
eWIiSACWIS case record up to date when information is needed about the case.

The Department of Children and Families thanks your child welfare staff for their
ongoing commitment to the safety and well-being of some of the most vulnerable
children in our state.

Sincerely, W

W 1 # A-L- %

Wendy Henderson, Administrator John Elliot, Deputy Administrator
Division of Safety and Permanence Division of Safety and Permanence

cc: Sarah Mueller, CW Manager

Division of Safety and Permanence 201 West Washington Avenue Phone: 608-422-7000
DCF-F-16-E (R. 12/2020) PO Box 8916 Fax: 608-422-7158
Madison, WI 53708-8916 f ¥


https://www.facebook.com/wisdcf
https://twitter.com/WisDCF

REQUEST FOR CHANGE IN
DEPARTMENTAL TABLE OF ORGANIZATION

Department: Information Technology e: 1
Effectiy_e Date of Changg: 2__/1/202 _

it is strongly suggested that you consult with the Human Resources Department before
submitting any request for change in the table of organization fo your liaison committee.

TABLE OF ORGANIZATION CHANGE REQUESTED

List all the positions in your department {or a sub-unit of the department) which are either
currently on the table of organization or are being proposed as new positions. Each job title
should be listed on a separate line. For each job title, list either the number of full-time and part-
time positions, or the authorized FTE, currently on the T/O and the number that will be on the
T/O if this request is approved.

CURRENT PROPOSED
PT FTE FT PT | FTE
1

JOB TITLE

Information Technology Director
Deputy IT Director

IT Architect

IT Administrator

IT Analyst

l.ead Printer

Administrative Clerk

m
-

1
1 1
1 1
1 1
1 2
1 1

PR X i

0.5 0.5
TOTALS 6.5 7.5

NEW POSITIONS CREATED

If any new positions are requested, please describe very briefly (one or two sentences)
the essential work to be performed by each new position, and give a proposed pay
grade (union or non-union) for the position. Consult with HR Director regarding pay
grades for any new classifications.

There are no new positions being created in this request. In working with the Health &
Human Services Director, we have agreed that the HHS Applications Administrator
should be in the IT Table of Organization (T.Q.), based on the job duties and the close
working relationship with other IT staff members. As such, this request is to move this
position from the HHS T.0O. to the IT T.O.. Additionally, the duties and responsibilities of
this position have been modified to be more in alignment with the IT aspects of the
position. After reviewing the changes with HR, it will change from a DBM class of C42 to
C43.

BUDGET

Identify the specific source of funding for any new or additional positions being
requested. Deletion of other positions may be used as a source of funding only if the
positions being deleted are specifically identified in your department’s budget
spreadsheet as submitted to the County Administrator during the budget process.



Cost-Rest Cost-

Job Title of Year Annual Source of Funds
HHS Applications $83,371 $74,368 Approved HHS Annual Budget
Administrator (9 months | (salary) +
salary & $36,792
benefits) (benefits
RATIONALE

Briefly summarize the reasons for the requested change in the table of or anization.
As the duties of this position are heavily IT-focused, the IT and HHS Directors have
jointly determined the person holding this position will be better supported by reporting
through the IT Table of Organization rather than the HHS Table of Organization.

ADDITIONAL INFORMATION

Is there any other information that the fiaison committee or Human Resources Committee
should have when considering this change? You may attach additional documentation if you
wish.

Though this position will report through the IT Table of Organization, they will be a dedicated
HHS resource, maintain their office in the HHS building, and will have their daily work primarily
directed by HHS management staff. This position will be fully funded through the HHS annual
budget process.

ACTION TAKEN

Department Head Determination: X Approved Denied
Department Head Determination: __ > Approved Denied
1/17/2023
Date: _\ | Nn/a.oTh Signature:
Liaison Committee Action: _)_/ Approved

_.ﬁdm

Date: 1/’ 725-23 Committee Chair:

Liaison Committee Action: ___ Approved ~ Denied
Date: Committee Chair:

Human Resources Committee: ~__ Approved _____ Denied
Date: Committee Chair:

Distribution: After department head determination, distribute to liaison committee with copies to County
Administrator and Human Resources Director. After liaison committee approval, submit signed original to
Human Resources Director.


lewincsl
Typewriter
1/17/2023


REQUEST FOR CHANGE IN
DEPARTMENTAL TABLE OF ORGANIZATION

Department: Corporation Counsel Date: February 13, 2023

Effective Date of Change: February 13, 2023

It is strongly suggested that you consult with the Human Resources Department before
submitting any request for change in the table of organization to your liaison committee.

TABLE OF ORGANIZATION CHANGE REQUESTED

List all the positions in your department (or a sub-unit of the department) which are either
currently on the table of organization or are being proposed as new positions. Each job title
should be listed on a separate line. For each job title, list either the number of full-time and part-
time positions, or the authorized FTE, currently on the T/O and the number that will be on the
T/O if this request is approved.

CURRENT PROPOSED
JOB TITLE FT PT | FTE | FT PT | FTE
Assistant Corporation Counsel 1 0 1 1 0 1
Administrative Specialist 0 0 0 1 0 1

TOTALS

NEW POSITIONS CREATED

If any new positions are requested, please describe very briefly (one or two sentences)
the essential work to be performed by each new position, and give a proposed pay
grade (union or non-union) for the position. Consult with HR Director regarding pay
grades for any new classifications.

The majority of the time will be working with guardianships and commitments, working
closely with the Assistant Corporation Counsel.




BUDGET

Identify the specific source of funding for any new or additional positions being
requested. Deletion of other positions may be used as a source of funding only if the
positions being deleted are specifically identified in your department’s budget
spreadsheet as submitted to the County Administrator during the budget process.

Cost-Rest Cost-

Job Title of Year Annual Source of Funds

Administrative Spec $65,388 $73,917 | Transfer of funds from Health and
Human Services to Corporation
Counsel

RATIONALE
Briefly summarize the reasons for the requested change in the table of organization.

This position currently is a blend of work with Health and Human and Corporation
Counsel, however with increase mental health responses and the complexity of the
needs for those involved, the maijority of the time is spent on Corporation Counsel's
office in handling guardianships and commitments.

ADDITIONAL INFORMATION

Is there any other information that the liaison committee or Human Resources Committee
should have when considering this change? You may attach additional documentation if you
wish.

From 2021 to 2022, the increase of mental health mobile responses and follow up calls nearly
doubled and with the nationwide trend, there is no indication that it will be moving in the other
direction. Therefore, we propose to transfer this position from the Health and Human
Services to the Corporation Counsel Table of Organization.

ACTION TAKEN

Department Head Determination: Approved 4 Mﬁnied
2 b
Date: 2/2/2023 Signature: [ 7 XX

Liaison Committee Action: Approved Denied
Date: Committee Chair:

Liaison Committee Action: Approved Denied
Date: Committee Chair:

Human Resources Committee: Approved Denied

Date: Committee Chair:




DEPARTMENTAL TABLE OF ORGANIZATION

REQUEST FOR CHANGE IN

Department: Health & Human Services

Date: 2-2-23

Effective Date of Change: 2-13-23

It is strongly suggested that you consult with the Human Resources Department before
submitting any request for change in the table of organization to your liaison committee.

TABLE OF ORGANIZATION CHANGE REQUESTED

List all the positions in your department (or a sub-unit of the department) which are either
currently on the table of organization or are being proposed as new positions. Each job title

should be listed on a separate line. For each job title, list either the number of full-time and part-

time positions, or the authorized FTE, currently on the T/O and the number that will be on the
T/QO if this request is approved.

Current Approved HHS 2022 T0
Approved,

but Not

Approved,
but Not

Change Request {if approved)

Position IGEEEGE Budget FT | BudgetPT | Budget FTE B:(IG"3CH M Budget FT |Budget PT|  Budget FTE

Accounting Assistant 2 20 2 20
Accounting Specialist 1 4 40 i 4 40
|Administrative Assistant 1 1 1.0 1 1 10
Administrative Specialist 12 120 13 130
Department Head 1 10 1 10
Deputy Human Services Director 5 513 5 513
Finance Analyst 1 2 20 1 2 20
Human Services Assistant 1 10 2 113 1 1 2 123
Human Services Coordinator 2 20 2 20
Human Services Manager 1 19 19.0 1 19 19,0
Human Services Professionat 3 n 710 3 69 69.0
Human Services Specialist 2 31 310 2 23 20
Human Services Supervisor 1 3 3.0 1 3 30
Lead Human Services Professional 1 4 40 1 4 40
Lead Public Health Professional 1 1

Public Health Professional 3 5 166 15 5 186
Senior Administrative Specialist 1 10 1 10
|Senim Financial Analyst 3 3.0 3 3.0
Senior Human Services Assistant 5 5.0 5 5.0
Senior Human Services Professional 5 16 16.0 5 16 16.0
Senior Human Services Specialist 4 40 4 40
Senior Lead Human Services Professional 1 10 1 10
Senior Lead Public Health Professional 1 10 10
Senior Public Health Professional 2 10 100 2 10 10.0
Total Positions 20 21 7 226.03 20 20 7 22503




ACTION TAKEN

Department Head Determination: _X__ Approved ___ Denied
Date: 272723 Signature: |

Liaison Committee Action: ___ Approved ___ Denied
Date: Committee Chair:

Human Resources Committee: ___ Approved ___ Denied
Date: Committee Chair:

Distribution: After department head determination, distribute to liaison committee with copies to County
Administrator and Human Resources Director. After liaison committee approval, submit signed original to
Human Resources Director.



Sheboygan County
VACANT POSITION REQUEST

(To be completed for all vacant positions)

WISCONSIN

Date: 2/7/2023
To: Health & Human Services Committee Members
From: Matt Strittmater, HHSD Director

Position Request:
Position: Senior Public Health Professional — Psychotherapist
Reason for Vacancy:  New Position

Justification:

This position is a part of the clinical treatment team of the Mental Health & Substance Abuse Treatment
Center. Psychotherapists provide a full continuum of outpatient services to individuals seeking
treatment. This position is specific to youth with substance use or substance use/mental health needs.
As part of the clinical team, psychotherapists participate in clinical staffing, treatment planning, crisis
intervention, and provide consultation within the agency, to community service partners and the public.
The Department requests permission to backfill if a scenario occurs where this position is filled with an
internal candidate.

Staffing Consideration:
Department has considered all alternate options as it relates to overall staff needs? Yes X No [J

Budget Consideration: ;

Is this position within the Department’s annual operation budget? Yes (0 No X

If not, please state the amount over budget as well as the proposed source of funds: Opioid Settlement funds
were approved by the HHS Committee to cover the full cost of this position.

Costs:
The annual costs associated with the position (current year's wage & benefit rates):

Wages Benefits Total
$56,725- $74,369 $35,274 — $38,044 $91,999 - $112,413
{Note: Costs for health and dental benefits should be net costs, after subtracting revenue from employee contributions.)
County Administrator/Department Head Signature ‘ Date: 1-26-23
Human Resources Director Signature W Hauge Date: 1/26/2023
Liaison Committee Signature Date:
Human Resources Committee Signature Date:

Form Process:
1. County Administrator/Department Head completes VPR.
County Administrator/Department Head refers to Human Resources Director for approval.
County Administrator/Department Head presents VPR to Liaison Committee for approval/signature.
County Administrator/Department Head forwards VPR to HR for Human Resources Committee approval/signature {Salaried Positions Only.)
HR begins recruitment process.

Sl

01/2021



Sheboygan County
VACANT POSITION REQUEST

(To be completed for all vacant positions)

WISCONSIN

Date: 2/7/2023
To: Health & Human Services Committee Members
From: Jaclyn Moglowsky

Position Request:
Position: Senior Public Health Professional - Crisis Case Manager
Reason for Vacancy:  New Position

Justification:

This is a new position created in collaboration with Behavioral Health and the sheriff utilizing Opioid
Settlement funding. This position will be responsible for providing substance use and dual diagnosis
services and support to individuals in the county jail and detention center. This will include group and
individual psychotherapy and psychoeducation, support and resource connection while in transition into
the community. Follow up upon release will also be maintained to ensure appropriate connection to
needed resources has been established. Permission to backfill should this be filled by an internal
candidate is also requested.

Staffing Consideration:
Department has considered all alternate options as it relates to overall staff needs? Yes X No [

Budget Consideration:

Is this position within the Department’s annual operation budget? Yes 0 No

If not, please state the amount over budget as well as the proposed source of funds: Opioid Settiement funds
were approved by the HHS Committee and Law Committee to cover the full cost of this position.

Costs:

The annual costs associated with the position {current year's wage & benefit rates): C43

Wages Benefits Total
$56,725- $74,369 $35,274 — $38,044 $91,999 - $112,413

(Note: Costs for health and dental benefits should be net costs, after subtracting revenue from employee contributions.)

County Administrator/Department Head Signaturc o Date: 1-26-23
Human Resources Director Signature M‘M’W“ Framge Date: _1/26/2023
Liaison Committee Signature Date:
Human Resources Committee Signature Date:

Form Process:
1.  County Administrator/Department Head completes VPR.
County Administrator/Department Head refers to Human Resources Director for approval.
County Administrator/Department Head presents VPR to Liaison Committee for approval/signature.
County Administrator/Department Head forwards VPR to HR for Human Resources Committee approval/signature (Salaried Positions Only.)
HR begins recruitment process.

v w N



QE\ Sheboygan County
i VACANT POSITION REQUEST

/R (To be completed for all vacant positions)

WISCONSIN

Date: 1/18/2023
To: Health & Human Services Committee Members
From: Michelle Acevedo

Position Request:
Position: Human Services Professional - Protective Services Specialist (Adult Protective Services)
Reason for Vacancy: ~ Resignation

Justification:

Adult Protective Services (APS) is responsible for the coordination and provision of adult protective
services as described in Chapter 54, 55, and 46.90 of the Wisconsin Statutes. The position advocates
for adults at risk and elders at risk in Sheboygan County. APS is responsible for investigating reports of
abuse, neglect, self-neglect and/or financial exploitation of varying types and severity to protect the
adult at risk or elder at risk. Permission to backfill should this position be filled by internal staff is also
requested.

Staffing Consideration:
Department has considered all alternate options as it relates to overall staff needs?  Yes No [

Budget Consideration:
Is this position within the Department’s annual operation budget?  Yes No []
If not, please state the amount over budget as well as the proposed source of funds: Click here to enter text.

Costs:
The annual costs associated with the position (current year’s wage & benefit rates): C42

Wages Benefits Total
$53,694-$70,396 $33,417 - $35,755 $87,111-$106,151

(Note: Costs for health and dental benefits should be net costs, after subtracting revenue from employee contributions.)

// 72 A7
L/VQZQJ j\}‘y/\ﬂf\ >

County Administrator/Department Head Signature___~ Date: 1-22-23
Human Resources Director Signature Mﬁqu Frauge Date: _1/23/2023
Liaison Committee Signature Date:

Human Resources Committee Signature Date:

Form Process:
1.  County Administrator/Department Head completes VPR.
County Administrator/Department Head refers to Human Resources Director for approval.
County Administrator/Department Head presents VPR to Liaison Committee for approval/signature.
County Administrator/Department Head forwards VPR to HR for Human Resources Committee approval/signature (Salaried Positions Only.)
HR begins recruitment process.

vk wnN

01/2021
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‘%\ Sheboygan County
i VACANT POSITION REQUEST

(To be completed for all vacant positions)

WISCONSIN

Date: 2/7/2023
To: Health & Human Services Committee Members
From: Jackie Moglowsky, Behavioral Health Manager

Position Request:
Position: Senior Public Health Professional - Psychotherapist
Reason for Vacancy: ~ Resignation

Justification:

This position is a part of the clinical treatment team of the Mental Health & Substance Abuse Treatment
Center. Psychotherapists provide a full continuum of outpatient services to individuals seeking
treatment. As part of the clinical team, psychotherapists participate in clinical staffing, treatment
planning, crisis intervention, and provide consultation within the agency, to community service partners
and the public. The Department requests permission to backfill if a scenario occurs where this position

is filled with an internal candidate.

Staffing Consideration:
Department has considered all alternate options as it relates to overall staff needs?  Yes No [

Budget Consideration:
Is this position within the Department’s annual operation budget?  Yes No []
If not, please state the amount over budget as well as the proposed source of funds:

Costs:

The annual costs associated with the position (current year’s wage & benefit rates): C43

Wages Benefits Total

$56,725- $74,369 $35,274 — $38,044 $91,999 - $112,413

(Note: Costs for health and dental benefits should be net costs, after subtracting revenue from employee contributions.)

Uty SH 126.23
County Administrator/Department Head Signature Date:
Human Resources Director Signature WW Frauige Date: 1/26/2023
Liaison Committee Signature Date:
Human Resources Committee Signature Date:

Form Process:
1.  County Administrator/Department Head completes VPR.
County Administrator/Department Head refers to Human Resources Director for approval.
County Administrator/Department Head presents VPR to Liaison Committee for approval/signature.

v wN

HR begins recruitment process.

County Administrator/Department Head forwards VPR to HR for Human Resources Committee approval/signature (Salaried Positions Only.)
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SHEBOYGAN COUNTY

Jaclyn Moglowsky — Manager
Behavioral Health Division
Health and Human Services Department

WISCONSIN

February 7, 2023
TO: Health and Human Services Committee
FROM: Jackie Moglowsky — Behavioral Health Manager

RE: Consideration of out of state travel for Treatment Court Team Members

Through our receipt of a federal grant to expand our Treatment Court Program, we are required to send a
portion of our Treatment Court team to the National Association of Drug Court Professionals (NADCP)
National Convention. This year the convention is in Houston, Texas on July 26-29, 2022. Expenses
including travel, lodging, and meals are included in existing grant budgets. The only expense to Health
and Human Services is work time of the five HHSD staff who are attending, Linda Knebel-Essman,
Morgan Rhode, Lindsay Rick, Cynthia Maxwell and Joshua Rahn. Three other team members from
outside of HHSD are also attending: Corey Kress from Probation and Parole, Christopher Stephen from
the Sheboygan City Police Department, Claudia Johnson from the District Attorney’s office and
Christopher Stephen from the Sheboygan Sheriff's Department. Qur grants also cover their costs, with
the exception of work time which is the responsibility of their home department.

This convention is tailored to enhance skills, leadership, and training of justice system professionals at all
intercept points. Sessions will cover all aspects of treatment courts and give our team access to the
experts in the field.

I am requesting approval for out of state travel and work time to participate in this training for Linda
Knebel-Essman, Morgan Rhode, Lindsay Rick, Cynthia Maxwell and Joshua Rahn.

Your consideration and approval of this request will be greatly appreciated.

Jéclyn Moglowsky, Behavioral Health Manager

Telephone (920)-459-3207 Health and Human Services Building
or 1-(800)-596-1919 1011 North 8% Street human.services@sheboygancounty.com
Facsimile (920) 459-4353 Sheboygan, WI 53081 www.sheboygancounty.com

TTD (920) 459-3258



iﬁ’o “o(%\ Sheboygan County
e i VACANT POSITION REQUEST

. (To be completed for all vacant positions)

WISCONSIN

Date: 1/26/2023
To: Health & Human Services Committee Members
From: Matthew Strittmater

Position Request:
Position: 0.5 FTE Human Services Assistant - Public Health Aide
Reason for Vacancy:  Current staff moved into new role

Justification:

This position assists with various tasks within the Division including opening and closing communicable
disease cases, set up for community outreach events, data collection for community health needs
assessments and many other administrative duties such as inventory and copies, printing etc.

Staffing Consideration:
Department has considered all alternate options as it relates to overall staff needs?  Yes No [

Budget Consideration:
Is this position within the Department’s annual operation budget?  Yes No [
If not, please state the amount over budget as well as the proposed source of funds: Click here to enter text.

Costs:

The annual costs associated with the position (current year’s wage & benefit rates):

Wages Benefits Total
$18,489 - $23,253 $12,882 - $13,632 $31,371 - $36,885

(Note: Costs for health and dental benefits should be net costs, after subtracting revenue from employee contributions.)

et A 12623

County Administrator/Department Head Signature
Human Resources Director Signature WW “rauge Date: __1/26/2023

Liaison Committee Signature Date:

Human Resources Committee Signature Date:

Form Process:
1.  County Administrator/Department Head completes VPR.
County Administrator/Department Head refers to Human Resources Director for approval.
County Administrator/Department Head presents VPR to Liaison Committee for approval/signature.
County Administrator/Department Head forwards VPR to HR for Human Resources Committee approval/signature (Salaried Positions Only.)
HR begins recruitment process.

uhwnN

01/2021
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